
Appendix 

Nicola Ryan-Raine, BACI - Comments & Questions 25/04/22 

I understand that the last time a CLP meeting was held at RSL there was the option to 
attend remotely.  Will you be providing a link for Zoom/Teams - for members for whom it may 
not be appropriate to attend in person meetings at this time? 

Bob Fisher Response (23/04/22): I asked RSL whether there would be a Zoom option this 
time and the answer, I'm afraid, is there won't be.  If you would like me to raise any issues on 
your behalf, please let me know. 

NRR: This is very disappointing.  In these current times circumstances are subject to 
change. Utilising a hybrid approach to meetings will enable members to manage health risks 
(to themselves and others) and still remain engaged in the process. 

I realise Covanta (RSL) may have not had much time to consider providing full inclusivity for 
this particular meeting - however - it has been proved that the ability to participate remotely 
does exist - for example when the EA was given the option to do so. 

To ensure that there can be no perceived discrimination attached to participation - I invite 
Covanta (RSL) to reconsider the request for future meetings. 

Regarding the issues that BACI would have raised and that you have kindly offered to put 
forward for us - please see below. 

RSL response - The facility to attend meetings remotely was there purely during the 
Pandemic to ensure that the meetings were able to continue to take place.  RSL considers 
that in person meetings are important.  An exception for the Environment Agency was made 
at the previous meeting as they are a key representative for answering questions. 

Questions for Covanta (RSL) 

1. Following on from my question at the last CLP in regard to the information given on the 
RSL website for PM filtering.  Detail from meetings notes below: 

Q: BACI noted the website mentions removal of 99.5% particulate matter. However, it was 
the smaller particles people needed to be worried about; would the report include a 
percentage of the PM 2.5s being removed to would give a more complete picture. 
RG responded that it would be necessary to do some analysis of PM10s and PM 2.5s. 
These are not routinely reported to the EA, but RSL could consider publishing. 

i) Has this been considered further?   
ii) If the data for the report is still under discussion - could the website information 

under the section entitled 'Baghouse' be changed to more accurately reflect the 
filtering of PMs?  

iii) It could be made more clear that the 99.5% refers to the mass of the total PMs. 
The claimed percentages for the total amount of PM 10s and PM 2.5s (and 
below) filtered by the baghouse should also be included in this section. 



iv) The data reports appear to be inconsistently featured on the website.  Several 
days ago the report on the website was showing Dec 2021 - and only very 
recently this has been changed to March 2022.   

v) Was there a problem with the intervening months' data? 
vi) There is no facility to look back on previous months on the website - there should 

be links to previous months included on the same page.   
vii) The emissions page does not show the table as depicted on top of page 2 of the 

handout circulated Dec 2021 - file Emissions Display 4a FINAL.pdf. When will this 
be included?   

RSL is currently reviewing the entire website and will consider the suggestions made.  The 
website is currently administered by Covanta USA which has presented some delays in 
mounting the data, particularly the [now] historical information, which can be rectified once 
Covanta Europe has full control.  The Council is satisfied with the display information, and 
specifically the requirement to post at public buildings on the basis that the internet is readily 
available compared to when the requirement was drafted over 10 years ago.. 

The table below shows Rookery South’s permitted emission limits for daily and half hourly 
periods.  

Substance *% of ELVs Limit 
(½ hour average) 

Limit 
(Daily average) 

Carbon Monoxide (CO)  
Sulphur Dioxide (SO2)  
Oxides of Nitrogen (NOx)  
Particulates (“dust”)  
Total Organic Carbon (TOC)  
Hydrogen Chloride (HCl)  

10% 
20% 
20% 
30% 
30% 
40% 

150 mg/m3 
200 mg/m3 

400 mg/m3 

30 mg/m3 

20 mg/m3 

60 mg/m3 

50 mg/m3 
50 mg/m3 

200 mg/m3 

10 mg/m3 

10 mg/m3 

10 mg/m3 

  

 *the values of the 95% confidence intervals of a single measured result at the daily emission limit 
value shall not exceed the following percentages of the emission limit values:  

  

 

NRR Questions for Council on same subject 

viii) Did the council/s officially agree - and document agreement thereof - regarding 
the amendment to the s.106 agreement requiring Covanta to make emissions 
data available at Public Buildings (s.106 agreement 7.2.1.3)?   

2. Following on from my question at the last CLP regarding the employment of local 
residents.  Details from the meeting notes below. 

“Q: Lidlington Resident and BACI asked how many jobs at the plant had been taken by local 
people and how many were full time. 
RG confirmed that 55 new positions had been created by Covanta Operations team. These 
were full-time employees. Additional local jobs had been created e. for lorry drivers.” 

The question was not answered.  Does Covanta (RSL) have the figure of how many of the 
55 full-time positions have been filled by staff who were local residents prior to their 
employment?  

Covanta/RSL response:  we have the following information 



• 47 people were recruited against the projected jobs number in 2021.  All positions 
were advertised externally in local media. 

• Current staff are located as follows: 
o 26 from ‘MK’ Milton Keynes postcodes, which includes Bedford 
o 4 from Northampton 
o 3 from Luton 
o 14 from the wider area >25 miles, including Watford, Biggleswade and 

Cambridge 
• All applicants for unskilled roles were from within 25 miles, with typical numbers of 8-

10 applications per vacancy 
• Applicants and potential applicants for skilled roles were typically from more than 25 

miles away and numbers were normally in the range of 3-5 qualified candidates per 
vacancy. 

Covanta/RSL has fulfilled the agreed requirements of the Local Employment Plan and 
continues to liaise with the Councils on these matters.  


